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1. Aims  

This policy statement aims to set out our school’s arrangements for managing the access of education and training  

providers to students for the purpose of giving them information about their offer. It sets out:  

● Procedures in relation to requests for access  

● The grounds for granting and refusing requests for access  

● Details of premises or facilities to be provided to a person who is given access  

2. Statutory requirements  

Schools are required to ensure that there is an opportunity for a range of education and training providers to access  

students in years 8 to 13 for the purposes of informing them about approved technical education, qualifications or  

apprenticeships.  

Schools must provide a minimum of 6 encounters with technical education or training providers to all pupils in years 8  to 13 

(see more detail in section 2.1 below).  

Schools must also have a policy statement that outlines the circumstances in which education and training providers  will 

be given access to these pupils.   

This is outlined in section 42B of the Education Act 1997, the Skills and Post-16 Education Act 2022 and on page 43 of  

guidance from the Department for Education (DfE) on careers guidance and access for education and training providers.  

This policy shows how our school complies with these requirements.  

 



2.1 The 6 encounters schools must offer to all pupils in years 8 to 13  

Schools must offer:  

● 2 encounters for pupils during the 'first key phase' (year 8 or 9)  

o All pupils must attend  

o Encounters can take place any time during year 8, and between 1 September and 28 February during year 9  

● 2 encounters for pupils during the 'second key phase' (year 10 or 11)  

o All pupils must attend 

o Encounters can take place any time during year 10, and between 1 September and 28 February during year 11  

● 2 encounters for pupils during the 'third key phase' (year 12 or 13)  

o Pupils can choose to attend  

o Encounters can take place any time during year 12, and between 1 September and 28 February during year 13  

These encounters must happen for a reasonable period of time during the standard school day. Schools can continue to  

provide complementary experiences, but encounters outside of school hours won't count towards these requirements.  

Schools must ask each provider to provide the following information as a minimum:  

● Information about the provider and the approved qualifications or apprenticeships they offer  

● Information about what careers those qualifications and apprenticeships can lead to  

● What learning or training with the provider is like  

● Answers to any questions from pupils  

Providers must complete a document that outlines the above (this is available from Hayley Mifflin)  

2.2 Meaningful provider encounters  

Our school is committed to providing meaningful encounters to all pupils.  

1 encounter is defined as 1 meeting/session between pupils and 1 provider.  

Opportunity for pupils to ask questions on the topic covered  

Meaningful live online engagement is also an option at our school.   

Providers should:  

Link the visit to the post 16/18 route pupils may take  

Provide Information about the application process.   

Provide information about the LMI in relation to their area  

Identify key knowledge and skills that are needed  

3. Pupil entitlement  

All pupils in years 8 to 13 at Countesthorpe Academy are entitled to:  

● Find out about technical education qualifications and apprenticeship opportunities as part of our careers  programme, 

which provides information on the full range of education and training options available at each transition  point  



● Hear from a range of local providers about the opportunities they offer, including technical education and  

apprenticeships, e.g. through activities and events such as options events, assemblies and specific Career related  

activities such as speed dating  

● Understand how to make applications for the full range of academic and technical courses  

4. Management of provider access requests  

4.1 Procedure  

A provider wishing to request access should contact Ailsa Pape, Deputy Head  

Telephone: 06612 771555 
Email: HMifflin@clcc.college  

4.2 Opportunities for access  

A number of events, integrated into our careers programme, will offer providers an opportunity to come into school to  

speak to students and/or their parents/carers: 

You can copy and paste the table below directly into Word. It should retain the table formatting. 

Year 

Group 
Autumn Term Spring Term Summer Term 

Year 7 

Launch of Unifrog; career-related 

learning through PDP and CREW; 

aspirations programme; employer and 

provider assemblies; Careers Day 

enterprise activities 

National Careers Week 

activities; National 

Apprenticeship Week activities; 

Inspirational Women Event; 

careers-focused assemblies and 

enrichment opportunities 

Work Experience Project; 

careers learning through CREW 

and mission activities; 

aspirations programme and 

employer engagement 

activities 

Year 8 

Careers PDP Programme including My 

Career Personality, Entrepreneurship, 

Jobs in my Family and The Workplace; 

in-school work experience; Careers 

Day enterprise activity; provider 

access assemblies 

National Apprenticeship Week 

activities; 10X Challenge Launch; 

construction and enterprise 

employer encounters; 

Inspirational Women Event; 

Changing the Face of 

Construction Event 

Vistry Homes site visit; 

employer encounters through 

Missions programme; careers-

related enrichment activities 

Year 9 

Careers PDP Programme covering Jobs 

and Careers, Career Pathways, 

Personality and Aptitude, Skills, 

Qualities and Qualifications; Careers 

Day including Take Your Child to Work 

Day and 999 Careers Workshops 

National Careers Week 

activities; Inspirational Women 

Event; careers support meetings 

where appropriate; options 

guidance and careers activities 

In-school work experience 

programme; careers and 

employability activities through 

PDP and CREW; Key Stage 4 

transition planning 

Year 

10 

Work Experience Launch; Careers Day 

preparation; Sixth Form Open 

Evening; careers guidance interviews; 

post-16 information events; employer 

encounters and assemblies 

National Apprenticeship Week; 

National Careers Week; work 

experience preparation 

programme; careers guidance 

interviews; employer talks and 

provider encounters 

One-week work experience 

placement; work experience 

reflection; employer talks and 

alumni engagement; post-16 

progression support 

Year 

11 

Careers Day focused on post-16 

progression; Sixth Form Open Evening; 

Sixth Form Taster Sessions; post-16 

Mock Interview Day; 

Apprenticeship Clinic; National 

Apprenticeship Week; Sixth 

Individual destination support; 

college, sixth-form, 

apprenticeship and 



Year 

Group 
Autumn Term Spring Term Summer Term 

application support; individual careers 

guidance interviews; promotion of 

provider open events 

Form guidance meetings; 

careers interviews and 

destination support 

employment transition 

guidance; results preparation 

activities 

Year 

12 

Pathways Programme; labour market 

information sessions; university 

preparation sessions; university visits; 

employer site visits; work experience 

preparation; Aspires Lecture 

Programme; Careers Day university 

visit 

Degree apprenticeship talks; UK 

University Search visit; National 

Apprenticeship Week; employer 

encounters; careers interviews; 

post-18 planning sessions; 

Aspires lectures 

Post-18 Evening; UCAS 

preparation; personal 

statement support; one-week 

work experience placement; 

careers guidance interviews; 

employer and alumni 

encounters 

Year 

13 

UCAS and alternative pathways 

programme; individual careers 

guidance meetings; Careers Day 

enterprise challenge; apprenticeship 

and higher education application 

support; Aspires Lecture Programme 

Student finance sessions; degree 

apprenticeship guidance; 

National Careers Week 

activities; employer encounters; 

careers interviews; destination 

support 

Transition support for 

university, apprenticeships and 

employment; alumni 

networking opportunities; 

destination and progression 

guidance 

Whole School Opportunities 

Opportunity Description 

Careers Day 
Annual careers event involving employers, universities, apprenticeship providers and 

further education institutions 

National Careers Week Assemblies, workshops, employer encounters and provider activities 

National Apprenticeship 

Week 
Apprenticeship provider talks, workshops and employer engagement 

Aspires Lecture 

Programme 

Talks from employers, entrepreneurs, university representatives, public services and 

industry professionals 

University Outreach Visits to and from universities, including widening participation activities 

Employer Engagement Workplace visits, site visits, industry presentations and networking opportunities 

Work Experience Structured employer encounters and work experience placements across key stages 

Post-16 and Post-18 

Events 
Open evenings, guidance meetings, application support and destination events 

Additional provider encounters may be arranged throughout the academic year in response to curriculum opportunities, 

labour market developments, employer availability, National Careers Week, National Apprenticeship Week and other 

academy events.  

 

Please speak to our Careers Leader Hayley Mifflin, or Assistant Headteacher Kerry Challinor to identify the most suitable 
opportunity for you.  

4.3 Granting and refusing access  



We will work hard to ensure to ensure that our pupils can experience a diverse range of different  providers.  

Access is more likely to be granted when it corresponds with when the year group are participating  in their career’s aspect of 

PSHE or is during a National campaign for careers such as Careers Week.  

In most instances we will not grant access if it takes pupils out of their normal curriculum that has  not been planned into 

the school calendar. 

4.4 Safeguarding  

Our safeguarding/child protection policy outlines the school’s procedure for checking the identity and suitability of  

visitors.  

Education and training providers will be expected to adhere to this policy.  

4.5 Premises and facilities  

The school will make the theatre, classrooms or private meeting rooms available for discussions between the provider and 
students, as appropriate to the activity. Hive Centre is also available for smaller groups including Sixth Form. The school will also 
make available AV and other specialist equipment to support provider presentations. This will all be discussed and agreed in 
advance of the visit with the Careers Leader or a member of their team.  

Once the visit is agreed with Hayley Mifflin, facilitators will be asked to complete a form outlining the core purpose of the  

visit, the facilities and resources needed.   

Providers are welcome to leave promotional material for the students and this can either be given out at the time or  left 

in the library in our careers section  

5. Previous providers  

In the previous academic year, we had numerous providers some of which were:  

• De Montfort University  

• University of Leicester  

• Leicester College  

• SMB Group  

• Apprenticeship providers  

• Armed Forces representatives  

• Construction sector employers  

• Local and regional businesses 

6. Pupil destinations  

Last year, our year 11 pupils moved to a range of providers in the local area after school:  

• School and college sixth forms  

• Further education colleges  

• Universities  

• Degree apprenticeships  

• Apprenticeships  

• Employment with training 

 



7. Complaints  

Any complaints related to provider access can be raised following the school complaints procedure or directly with The  

Careers & Enterprise Company via provideraccess@careersandenterprise.co.uk  

8. Links to other policies  

• Careers Education, Information, Advice and Guidance (CEIAG) Policy  

• Safeguarding and Child Protection Policy  

• Complaints Policy  

• SEND Policy  

• Equality and Diversity Policy 

9. Monitoring arrangements  

The school’s arrangements for managing the access of education and training providers to pupils are monitored by Hayley 

Mifflin, Careers Leader and Kerry Challinor Assistant Headteacher.  

This policy will be reviewed by Kerry Challinor annually.  

At every review, the policy will be approved by the governing board. 


